
 

 

Annual General Meeting 2016  
June 22, 2016 

AGENDA 

 

 

1. Call to Order and Welcome- Ed McHugh 

2. Approval of Agenda- Ed McHugh 

3. Approval of Minutes of AGM June 17th 2014- Ed McHugh 

4. Keynote - “The Future of Restorative Justice in Nova Scotia”  - Professor Don Clairmont 

5. Presentation of  CJS Inaugural  Award – Ed McHugh 

6. Annual Report of the Chair- Ed McHugh 

7. Executive Director’s Report – Gola Taraschi-Carr 

8. Impacts & Measures for Restorative Justice & Ceasefire Halifax  - Gola Taraschi-

Carr and Mel Lucas   

9. Report on Priorities & Strategic Planning Committee – Barb Powers 

10. Report of Nomination Committee & Welcome of New Board Members – Ed 

McHugh, Alonzo Wright & Peter Ross 

11. Treasurer’s Report- Marcel Tellier 

12. Acknowledgements and Milestones – Ed McHugh 

13.  Other Business- Ed McHugh 

14.  Adjournment- Ed McHugh  
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Vision:  
To eliminate the involvement of youth in the Criminal Justice System. 

Mission:  
To provide a community-based Restorative Justice process, offering meaningful ways to 
repair the harms caused by youth crime and restoring positive relationships among youth in 
conflict with the law, victims of youth crime, and our community.  
 
To foster and nurture restorative justice, the Society educates and advocates for community 
engagement in crime prevention and the building of positive relationships among all 
community members. 
 
Restorative Justice Goals: 
Reduce Recidivism 
Increase Victim Satisfaction 
Strengthen Communities 
Increase Public Confidence 
 
Values for Working Together 
 
Compassion: fairness and understanding to see the holistic picture for each person and 
knowing where someone stands. 
Integrity: speaking and acting honesty by being the same person inside and out. 

Community: respecting relationships based on common purposes and values. 

Responsibility: being accountable for your words and actions, for what you say and do. 

Respect: for and from others; appreciate each other’s work and strengths. 

Service to others: proactively listening to each person’s needs to facilitate change. 

Ethics: follow the Golden Rule- treat others as you would want others to treat you. 

 

 

 

 

Board of Directors: 
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President: Ed McHugh                             
Vice President: Julie Barkhouse                     
Treasurer: Marcel Tellier                           
Executive Director: Yvonne Atwell  
Secretary: Barbara Powers  
Acting Executive Director: Gola Taraschi-Carr                   
             
                                           

 
Staff Members: 

Executive Director: Yvonne Atwell 
Acting Executive Director: Gola Taraschi-Carr                   
Manager of Volunteer Engagement: Kelly Adamson 
Office Manager: Judy Feltus 
Executive Assistant: Maliha Azhar 
Administrative Assistant: Kimberly Nash    
Community Service Coordinator: Tasha Anderson 
 
Restorative Justice Caseworkers:                                       
Amy Burke    Selena Guildford  Lisa Davis 
Denise Russell   Danica Francis 
Melissa Blaikie   Shelley McNeil  

 
 

Ceasefire Halifax Staff: 
 
Program Manager: Mel Lucas  
Community Mobilizer: Amanda Bradshaw 
Senior Outreach Worker: Carlos Beals 
Outreach Worker (The Prestons): Del Cain 
Violence Interrupter (The Prestons): Kizzy Smith- Downey 
Outreach Worker (Mulgrave Park & Uniacke Square): Shawn Parker 
Violence Interrupter (Mulgrave Park  & Uniacke Square): Kentron Beals 
Outreach Worker (Dartmouth North): Mario Rolle 
Violence Interrupter (Dartmouth North): Carvell Downey 

   

 

Annual Report of the Chair 

Gratitude 

Members at large:  
Carbo Kwan 
Michael McGinnis 
Brian Parris 
Superintendent Don 
MacLean 
 

Starla Shepard 
Alonzo Wright  
Leah Crowell 
Peter Ross 
Daniel Wandless 
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A special thank you to Yvonne Atwell, Gola Taraschi-Carr, the staff and volunteers who carry 
out the society’s important work throughout the year. Your efforts impact and positively 
change lives.        

Congratulations and sincere gratitude is extended to the following for ten years of service: 

Kimberly Nash, Administrative Assistant 

Selena Guildford, RJ Caseworker   

Gratitude is also extended to those board members who have decided to re-offer for the 
year 2016-17. And a special word of welcome to those who are letting their names stand for 
the first time. I am excited to reveal that we have been truly fortunate to attract a crew of 
stellar people as they help us guide our future directions. They will be identified in the 
Nominations Committee report.  Thank you for lending us your talents.    

A sincere thank you is extended to Lisa Lachance, Wade Smith, Jim Vibert & Dan Wandless 
who have decided to leave our board due for various reasons. Their efforts are very much 
appreciated.  

 

Brief Review 2015-2016 

Much of the work done by CJS will be covered in the report of our Acting Executive Director, 
but I will point to a couple of accomplishments in the past few months. 

The past year continued to be one of stability and now further growth for the board as new 
members were recruited and joined us in our work. I am thrilled to see the new blood & 
ideas that will join us in our future efforts. We are now in the best shape we have ever 
been. 

Financially, through careful management, we also had a good year with a small margin in 
the positive which is great to see.   

Our involvement with CEASEFIRE was again a highlight of the past year. However, we all 
share the grief of the recent string of violence that has occurred. We must keep our eyes on 
the long term as the ultimate goal of that program is to reduce gun violence in HRM. We are 
convinced that this program has been very effective to date, despite our setbacks.   
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There are many of us throughout metro who are concerned about this issue and we need to 
tirelessly work as individuals and organizations to reduce violence, especially that which 
involves guns.    

We are seeking ways to extend our reach and expand our programs. Obviously, we will 
need increased resources to do that and we keep exploring our options.    

Finally, last year at this time I noted that we must continue to think about long term 
planning for the CJS. This includes the refinement of our long term plans including strategic 
direction, succession, partnerships and programs. You will see the highlights of some of that 
work today which was led by Gola, Barb Powers & Leah Crowell with the input of many 
stakeholders. 

I look forward to the next year which will be last on the CJS board.  I am sure there will 
challenges followed by success in all that we experience. 

Respectfully submitted                                                   Ed J. McHugh, BA, MBA 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Executive Director’s Report  
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Report on Volunteer Programs - 2015-2016 

Part of the mission of Community Justice Society is to advocate for community engagement 
in crime prevention and the building of positive relationships among all community 
members.  CJS volunteers are an essential part of this work.  As Restorative Justice 
Conference Community Representatives, Victim Surrogates, and Facilitators, as Program 
Delivery Leads, and as Community Service Order Supervisors, CJS volunteers are at the core 
of our program delivery.  Our desire is to provide a meaningful experience to our volunteers 
whereby they can contribute to a cause they believe in while they gain valuable skills, meet 
new people as they become part of the CJS community, and experience the power of 
dialogue. 

Volunteer Program Highlights: 

 One ‘Creating Space to Make Things Right’ Volunteer Training completed in April 2015 
with 12 new community volunteers. 

 Second offering of a Restorative Justice fourth years Honours course, in partnership 
with Diane Crocker at the Department of Criminology, Saint Mary’s University.  In fall 
2015, ‘Creating Space to Make Things Right’ Volunteer Training was delivered to a 
group of 9 students and 11 community volunteers. 

 Options to Anger program facilitation team of 3 CJS staff and 5 volunteers created in 
summer 2015 and trained on Options to Anger program facilitation by Correctional 
Services.  Options to Anger offered 2 times over 2015/2016 fiscal year; program 
successfully completed by 10 youth. 

 Continuation of bi-monthly volunteer meetings (educational topics have included 
Trauma Informed Practice, SafeTalk training, and LGBT youth). 

 Bi-monthly CJS volunteer newsletter circulated. 
 2015 Restorative Justice Conference ‘Social Justice in our Communities: What does it 

take to make a just community?’ held on November 13, 2015 at the Lord Nelson Hotel 
with over 150 attendees – engaging volunteers in planning, set-up and day-of event 
activities. 
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 Over the 2015-2016 fiscal year, 60 volunteers participated in 164 conferences as 
Facilitators, Victim Surrogates, Representatives of Communities of Harm, and as 
Program Delivery Leads. 

Our volunteers contribute such wonderful skills, experience, and dedication to the work.  
We are extremely grateful to the vibrancy CJS volunteers bring – we could not do this 
without you!  

Respectfully submitted, 

 

Kelly Adamson 
Manager of Volunteer Engagement 

 

Report on Ceasefire Halifax 2015-2016 

Feedback 
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a. From staff 

i. Staff have expressed concern at not having branded clothing, 
especially outerwear, distinguishable to the public and police. 

ii.  They have expressed concern with being stretched too thin 
between outreach work and community activities 

iii. There is some concern for field staff’s personal safety while 
working solo in target areas hotspots. 

iv. The program manager has concerns about the mental health 
and well-being needs of field staff whose part-time status deny 
them health insurance. 

b. From partners 

i. Partners and potential partners continue to express interest and an 
eagerness to work with the program. 

ii. Following a presentation to the 211 Information and Referral 
Services Association that service is now referring CeaseFire to calls 
they receive seeking help with violence prevention. 

c. From clients 

i. This year we have reached 71 participants out of our project goal 
of 120.  

ii. A number of clients seem to have difficulty relating to many of the 
non-profit organization anger management therapists they have 
been referred to through our program. 

iii. There was an overwhelming positive response from youth who 
attended our GetAir event which featured Corey Wright as 
speaker. 

2. HIGHLIGHTS 

a. Effectiveness 

i. Regional Police statistics indicate that the number of shooting 
incidents in CeaseFire Halifax target areas declined from 11 in 
2013, the year the program started, to 4 in 2015.  A reduction of 
64%.  This is in contrast to the 50% decrease in shooting incidents 
over the same time period for the entire Halifax Regional 
Municipality. There are many factors that are responsible for the 
decline in shooting incidents but Ceasefire efforts may be seen as 
an important contributing factor.  
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ii. Ongoing work in progress connecting with services and resources 
which program's Outreach Workers can offer clients. 

 

b. Mediations 

i. 62 mediations were conducted by field staff during this reporting 
period. 

c. Community Mobilization 

i. Our new Community Mobilizer has re-energized the community 
engagement effort, revised our PowerPoint presentation and has 
made valuable connections in our quest to find 
organizations/companies where clients can be placed for potential 
job training purposes. 

ii. Work continues on establishing community response teams and 
mentorship programs in each target area. 

Iii   This year, we engaged 19 community partners in the work of 
Ceasefire. 

d. Youth Support 

i. A youth activity event hosted by CeaseFire and held at the Get Air 
Nova Scotia facility in Dartmouth welcomed 52 youth from our four 
target areas.  The goal of the event was to obtain new clients by 
referral from existing clients and connections within our target 
communities. 

ii. Corey Wright, sentenced with manslaughter for a 2006 homicide and 
released from Springhill Penitentiary in 2015, is now known for his 
rapping and his motivational speaking.  He had the undivided 
attention of all attendees during his speech to the youth. 

iii. There was an overwhelming positive response from all who attended. 

e. Public Relations 

i. The Ottawa and Gatineau police departments both expressed 
interest in CeaseFire Halifax and the Cure Violence model to curb 
growing gun violence in their cities.   

ii. The media picked up on the Ottawa police chief's open letter in 
which he mentioned CeaseFire Halifax.  The number of radio 
interviews that ensued raised the profile of the Halifax program in 
particular and the Cure Violence model in general across the 
country.   
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iii. Global News conducted an interview with Viki Samuels-Stewart in 
regards to the Central Halifax swarmings and associated assaults and 
robberies which took place in November of 2015.  
http://globalnews.ca/news/2368842/three-people-swarmed-by-up-
to-15-young-people-near-halifaxcommon 

iv. 2. The Halifax Chamber of Commerce’s Business Voice Magazine, 
article on CeaseFire. The article was published on November 2015, 
Volume 24, issue 9. 
http://thechronicleherald.ca/sites/default/files/flipbook/zip/Business
VoiceNovember2015/index.html#18 

v. 3. People magazine article on Cure Violence dated 23 November 2015 
titled ‘Stopping the Spread of Murder.’ 
https://www.dropbox.com/s/nkkv1j8cn8fg10b/People%20magazine%
20article%20Nov%202015.pdf  
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f. Key Partnerships made to provide client referrals 

i. Correctional Services 

ii. Department of Community Services 

iii. Youth Advocacy Program & Soul Strong 

iv. Nova Scotia Legal Aid 

v. Community Justice Society 

g. Public Education 

i. A new poster will be created to replace the original overused 
poster. 

ii. A new safe streets themed flyer/brochure customized for each 
target area is in the process of being created. 

iii. Postcards are in the process of being created and customized for 
each target and will be used as handouts for field staff. 

iv. Bookmarks have been created specifically for the student 
population and are distributed along with buttons/wrist bands / 
flyers at school presentations. 

h. Planned Initiatives 

i. Father's Circle will focus on at-risk youth and adult clients, 
participants and community members who are single fathers. 

ii. Youth Conference theme and date is to be determined. 

iii. A Service Providers Conference will provide a networking 
opportunity for local organizations, groups, teams and units which 
can explore overlapping services and find relevant partners to 
further their causes. 

i. Training  

i. Violent Incident Response Training conducted for new staff was 
completed by Cure Violence trainers the first week of October. 

ii. Mental Health Training was conducted by the Capital District 
Health Community Health Teams. 

iii. All staff attended Diversity training hosted by the Community 
Justice Society. 

iv. A Dalhousie University professor provided Africentric Training to 
CeaseFire staff.  

v. Cure Violence Training booster training 
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vi. Case Management training will be provided by Community Justice 
Society. 

vii. The Community Justice Society will be solicited to assist the 
program in implementing Reconciliation Circle guidelines and 
training.  

viii. We will continue to invite partners to present their services to CF 
staff in an effort to keep updated on available resources. 

j. Database 
i. The importance of the database reporting process has been stressed 

to all staff members who know consistent observations highlight 
individual reporting deficiencies.  

 

Respectfully Submitted,  

Mel Lucas, Program Manager 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Community Service Coordinator Report 
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2015-2016 
 

Since taking over the role of the Community Service Coordinator on August 17th 2015, I have 
thoroughly appreciated the community engagement and collaboration that takes place while 
managing a caseload of an average of 15 clients at any given time.  

In the past year, there have been a number of new placements added to the resource list, which can 
be used for both court ordered community service orders and the agreements that are made 
through the process of the Nova Scotia Restorative Justice Program (NSRJP).  

I would like to thank all of those that I have worked with during my last year of service in the role of 
Community Service Coordinator.  The organizations that the Community Service Order Program 
partnered with include, but are not limited to, Hand in Hand, Beacon House Food Bank, Centennial 
Arena, Halifax Public Libraries, Greater Halifax Boys & Girls Clubs, Salvation Army Thrift Stores, 
Halifax Regional Community and Recreational Centers, Margaret’s House, Veith House, BMO Soccer 
Centre, Parker Street Furniture & Food Bank and a variety of local churches. Placements for youth 
have also included numerous community events such as the DoCrew and the annual McNab’s Island 
Clean-up. Through the Community Service Order Program, young people have the opportunity to 
gain and further their employment skills, communication skills, overall life skills, and give back to a 
community. Not only are the youth who are completing their community service hours assisting 
these organizations with countless tasks, the youth are making new connections and building their 
resumes!  

Over 1500 hours were ordered this year from the Halifax Youth Provincial Court.  More than 700 of 
those hours have been completed and approximately 450 are actively being coordinated and 
worked on by the youth, placement supervisors and the Community Service Coordinator.  

Respectfully submitted,  

 

Tasha Anderson  
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Strengthening Communities- Caseworker’s Reports  

2015-2016 

Lisa Davis, Community Assignment Report on Central Halifax and Western Region of Halifax 

I am the Caseworker for Halifax including the Spryfield-Herring Cove-Sambro Loop, Clayton Park and 
Bedford.  I continue to enjoy working with my clients and their families.  In supporting clients it is 
important to be knowledgeable and involved with the communities we work in and to spread the 
work of restorative justice and practices.  To achieve this I continue to be involved with various 
committees and community work.  The Bayers Westwood Community Circle, North End Community 
Circle as well as the North End Roundtable and Spryfield Roundtable are regular commitments on 
my calendar.  Via my work in the community I was introduced to Veith House and last April I became 
a Board Member where I quickly assumed the role of Board Chair.  Veith House is a community hub 
in North End Halifax that strives to strengthen the community by connecting residents with each 
other and necessary services.   

I am fortunate to work with a great group of community stakeholders, including school staff, 
Community Response Officers and School Resource Officers.  They continue to be a huge source of 
support and information to both myself and the youth with which we work.  Their willingness to 
collaborate and information share is commendable as is their willingness to be involved in the 
restorative justice process and engage or support our community’s youth.  Ceasefire Halifax has 
become a welcomed addition of support for high risk youth I have been working with this past year.   

I can share that caseload trends have highlighted an increase in cyber related crimes and crimes 
related to an escalation of bullying.  This past year has also highlighted an ever increasing number of 
youth who have no significant adult supports as well as pronounced mental health concerns, both of 
which can be a struggle to address.   

 

Danica Francis, Community Assignment Report on Cole Harbour,  Cherry Brook, East Preston, 
North Preston and Eastern Passage 

In 2015, I was honoured to be assigned to be the Caseworker for several communities of harm, 
which include, Cole Harbour, East Preston, North Preston, Cherrybrook and Eastern Passage.  I work 
closely with both the Junior High Schools and the High Schools, RCMP and other community 
organisations.   

As the new Caseworker for these communities, I have met with and created new partnerships with 
various community stakeholders, including but not limited to, RCMP, Ignite/Boys and Girls Club, 
Woodlawn Library Teen Night, and Hillside Wesleyan Church.  I also participate in the Youth Service 
Provider Network Committee for these communities, which allows me to offer support, awareness 
and encouragement for other community organisations to use a restorative lens. 
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This year, I was fortunate to be invited to Woodlawn Public Library’s Teen Night to present on 
Restorative Justice. 

As part of my Community Engagement, I have been organizing a Thursday Night Youth Drop In at 
East Preston Recreation Centre. 

In addition to my casework, I am also a member of the Youth Court Team.  This addition to my work 
provides me with the opportunity to interact with our justice stakeholders regularly. 

 

Denise Russell, Community Assignment Report for Dartmouth  

I am honored to be the Restorative Justice Caseworker for the Dartmouth Community since 2010. 
Part of my role allows me to work with the local schools to ensure youth involved in RJ Process are 
supported and schools are educated on Restorative processes and have an opportunity to 
participate. As part of the Youth Court Team for CJS I appreciate the opportunity to interact with 
other justice stakeholders regularly. As a member of several community network meetings I am 
able to offer support and education to encourage others to use a restorative lens.  

A piece of my community work I am most proud of is the work being done in the Demetreous Lane 
area. I am currently facilitating, in partnership with NS Legal Aid, a weekly program entitled Voices: 
A Program of Self-Discovery and Empowerment for Girls where we hope to increase leadership 
skills and resiliency among these young ladies. The girls most recently participated in a Mother’s Day 
luncheon where they had the opportunity to celebrate the females in their lives.  

The School Response Officers and Community Response Officers in my community of harm are 
incredibly knowledgeable of their communities and thus have been valuable in identifying the 
various trends and risks within the smaller communities of Dartmouth and continue to provide great 
support to the Restorative Justice process. Community partners are too many to list, though I want 
to give special mention to: Dartmouth Community Health Board, First Baptist Church, Dartmouth 
Sportsplex, Demetreous Lane Tenants Association, Ignite – Boys & Girls Club of Greater Halifax, 
MacPhee Centre, Coverdale, Youth Advocate Program, Schools Plus, local libraries, community 
centres, local MLA’s and food programs.   

 

Shelley McNeil, Community Assignment Report for Prospect area, Beechville, Lakeside , 
Timberlea, Tantallon, Peggy’s Cove and Sackville area 

Hello. I am Shelley McNeil and have been a caseworker with the Community Justice Society for a 
little over 7 years.  My communities of harm include, The Prospect area, Beechville, Lakeside , 
Timberlea, Tantallon, Peggy’s Cove and all of the Sackville area.  I am still active with the HUB model 
/ program which is an initiative of the RCMP.  Presenting about our work and public awareness 
continues to be an interest of mine and I do so whenever the opportunity presents itself. Over the 
past number of months I have presented along with Cst Craig Foley to Lockview High School, 
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Churchill Academy as well Westwood Hills Residents Association.  Being a constant presence in the 
schools within my communities has really increased the school’s participation within the RJ circles 
and a better understanding of our process. Being more visible within the community has provided 
me along with the agency more involvement and support for the youth we work with. 

I look forward to many more years and wonderful challenges with the Community Justice Society. 

Selena Guildford, Report on the Restorative Options for Youth in Care (ROYC) program  
ROYC Program in partnership with HomeBridge Youth Society 

The Restorative Options for Youth in Care (ROYC) was developed to improve the delivery of the 
Restorative Justice (RJ) program to youth in residential care facilities. Community Justice Society 
(CJS) staff identified the lack of participation by youth, their legal guardians and youth care 
professionals in the RJ process which presented some challenges for meaningful success. 

The ROYC program represents a true collaborative partnership with representatives from the 
Department of Justice, Department of Community Services, HomeBridge Youth Society, Community 
Justice Society, Department of Health, and Youth Provincial Crowns. This collaboration allows a 
more complete Restorative Justice experience for youth in care while developing meaningful 
contracts that, increase youth accountability and address underlying issues influencing their 
criminal acting out, for those who do not fit in the conventional Restorative Justice process. These 
youth typically end up in this process with past traumas, mental health and family complexities 
which have a huge impact on their abilities to be successful.  

We have achieved the following to date:  

• All 6 HomeBridge  Residential Facilities, plus Bridges for Learning 
• In 2015, CJS received 46 ROYC referrals, from 7 HomeBridge Facilities 
• 0% Corrections; 11% court; 61% Crown; 28% Police 
• Youth in residential care facilities often having traumatic histories, with behavioural 

challenges related to the issues that have led them to be in care. This process has aided 
some youth to avoid being criminalized for behaviours associated with their difficulties that 
have resulted in their residing in the care of Community Services.   

• Increased participation of all of those involved in the entire process, resulting in an 
understanding of the context of the process involved in creating meaningful contracts  

• Circles have provided the opportunity for youth involved to view others more than an 
authority figure and make personal growth 

• We presented our Restorative Options for Youth in Care to the National Youth Care 
Conference  
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Acknowledgements 2016 

A very special acknowledgement is extended to all members of Community Justice Society, including 
volunteers and Board Members. 

This year, we are proud to present the inaugural                                                                                      
“Don Clairmont Restorative Justice Circle of Honour” recognition. 

Don Clairmont has had a profound influence on Restorative Justice in Nova Scotia and beyond. 
The Community Justice Society is marking that remarkable contribution on this day. Thank you for 

all of your remarkable leadership, insight and efforts in this movement. From this day forward, other 
future recipients will be honoured in the footsteps of your legendary achievements. 

A very heartfelt acknowledgement to the following CJS volunteers:  

Sam MacGillivary - 5th year anniversary as of 2016 
Megan Campbell - 5th year anniversary as of 2016 
Julie Barkhouse – 10th year anniversary as of 2016 
Michael McGinnis – 5th year anniversary as of 2016 

Marie Smith – 16th year anniversary as of 2016 
 

Also, a very warm acknowledgement to the following CJS staff:  

Selena Guilford – 10th year anniversary as of April 20th, 2016 
Kimberly Nash- 10th year anniversary as of July 17th, 2016 

 
CJS Funders: Department of Justice, Province of Nova Scotia, Department of Community Service, 

Public Safety Canada, Government of Canada, Halifax Regional Municipality, Department of 
Education, South Eastern Community Health Board, Victims Fund. 

CJS Partners: Department of Justice, Province of Nova Scotia, Public Prosecution Service, Nova 
Scotia Legal Aid, Dalhousie Legal Aid, Halifax Regional Police, Halifax Youth Court Staff, Correctional 

Services, HomeBridge Youth Society, Empathy Factory, Mulgrave Park Tenants Association, 
Demetreous Lane Tenants Association,  Halifax Youth Attendance Centre, United Way-Halifax,  

Atlantic Restorative Company, IIRP (International Institute of Restorative Practices), RCMP 
Detachments, East Preston Boys’ and Girls’ Club, St. Matthew’s United Church, East Preston Rate 

Payers’ Association, Coverdale Courtwork Society, East Preston Recreation Association Centre, East 
Preston Family Resource Centre, North End Community Circle, Restorative Approaches in schools 

(Halifax Regional School Board) 

Community Placement Agency Partnerships: Approximately 45 Community Agencies providing 
meaningful tasks for youth referred to the Community Service Order Program and those who have 
Restorative Justice contracts.  

Thank you for your support in our work at Community Justice Society.  
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	ii. Corey Wright, sentenced with manslaughter for a 2006 homicide and released from Springhill Penitentiary in 2015, is now known for his rapping and his motivational speaking.  He had the undivided attention of all attendees during his speech to the ...
	iii. There was an overwhelming positive response from all who attended.

	e. Public Relations
	i. The Ottawa and Gatineau police departments both expressed interest in CeaseFire Halifax and the Cure Violence model to curb growing gun violence in their cities.
	ii. The media picked up on the Ottawa police chief's open letter in which he mentioned CeaseFire Halifax.  The number of radio interviews that ensued raised the profile of the Halifax program in particular and the Cure Violence model in general across...

	f. Key Partnerships made to provide client referrals
	i. Correctional Services
	ii. Department of Community Services
	iii. Youth Advocacy Program & Soul Strong
	iv. Nova Scotia Legal Aid
	v. Community Justice Society
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	i. A new poster will be created to replace the original overused poster.
	ii. A new safe streets themed flyer/brochure customized for each target area is in the process of being created.
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	i. Violent Incident Response Training conducted for new staff was completed by Cure Violence trainers the first week of October.
	ii. Mental Health Training was conducted by the Capital District Health Community Health Teams.
	iii. All staff attended Diversity training hosted by the Community Justice Society.
	iv. A Dalhousie University professor provided Africentric Training to CeaseFire staff.
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	vi. Case Management training will be provided by Community Justice Society.
	vii. The Community Justice Society will be solicited to assist the program in implementing Reconciliation Circle guidelines and training.
	viii. We will continue to invite partners to present their services to CF staff in an effort to keep updated on available resources.

	j. Database


